
AUTISM IN THE WORKPLACE  
CREATING OPPORTUNITIES IN TECH 



SCHEDULE

¡ Introductions

¡ Autism Background 
Information

¡ Autism in the Workplace 

¡ Creating Opportunities

¡ Follow up Session + Q and A



INTRODUCTION

¡ Thomas Cliffe 

¡ TRACK and Café TRACK

¡ The Story So Far

¡ Why?



WHAT IS AUTISM?

¡ Autism is a lifelong, developmental disability that affects how a person communicates with 
and relates to other people, and how they experience the world around them.

¡ Neurodiversity – Aspergers, Dyspraxia Dyscalculia

¡ An assessment for Autism will normally be made where people show persistent difficulties 
in some key areas



WHAT IS AUTISM? 

Autism is a spectrum condition and affects people in different ways. 

¡ Social Interaction

¡ Social Communication
¡ Social Imagination 

¡ Sensory Environment
¡ Interests



BACKGROUND INFORMATION





AUTISTIC EMPLOYEES

q high levels of concentration

q reliability, conscientiousness and persistence

q accuracy, close attention to detail and the ability to 
identify errors

q technical ability

q detailed factual knowledge and an excellent memory

q A different perspective



SUPPORTING AUTISTIC EMPLOYEES
CHANGING THE ENVIRONMENT AND NOT THE PERSON



AWARENESS AND ACCEPTANCE

¡ Training and Events

¡ Question – Why?

¡ Promoting and Sharing Acceptance



RECRUITMENT AND SELECTION 

¡ Job Carving

¡ Vacancy

¡ Application

¡ Selection

¡ Environment 



CONSIDERATIONS

¡ Unwritten rules

¡ The Task

¡ Questioning

¡ Change

¡ Social Events

¡ Communication 



ENVIRONMENT

¡ Design and Layout

¡ Changes 

¡ Space/Light/ Noise

¡ Practical Solutions 



KEY POINTS

¡ Small environmental changes can make a life changing difference

¡ This is not a nice thing to do,  it is a sound business decision to 
create opportunities for all

¡ Chance to shape “How we do things” to include all. 



THE NATIONAL MUSEUM OF COMPUTING AND TRACK

¡ Customer Service

¡ Catering and Refreshments

¡ Retail Opportunities

¡ Project Management 

¡ Programming 

¡ Coding



QUESTION AND ANSWER + FEEDBACK

¡ Thomas@track.org.uk

¡ LinkedIn: Tom Cliffe

¡ Website: www.track.org.uk

¡ Facebook: @TRACKnnLtd

¡ Twitter: @TRACKnnLtd


