
T: 07545354265  |  E: thomas@track.org.uk  |  www.track.org.uk

Supporting autistic  
people to access employment

What is Track?

TRACK NN is a social enterprise 
which supports autistic people to 
access employment. Since 2019 it 
has supported 25 people into paid 
employment and over 50 people into 
voluntary/work experience placements.

Currently just 16% of autistic adults are 
in full time employment, and with 1 in 
69 people now having a diagnosis this 
means businesses are missing out on a 
wide range of talented individuals with 
often very unique skill sets. 

What we offer?

We support autistic people on all aspects 
of their employment journey; from 
developing skills and experience in 
preparation for the workplace to training 
employers to ensure their workplace 
is aware and accepting of autism, so 
that they can benefit from a diverse 
workforce. 
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What our existing  
friends already say? 

“We are extremely proud to 
support Track; seeing the 
difference they have made to 
so many people’s lives is in-
credible and we are excited to 
continue working with them as 
they support many more peo-
ple and businesses.”
Kiron Bose 
Chief Operating Officer  
at Issured Limited

“ACS Recruitment are excited 
to be working in partnership 
with Track NN – we are 
proud to be helping autistic 
people gain opportunities in 
employment and have already 
seen promising uptake from 
our extensive client base 
across the town.” 
Chris Wright 
ACS Recruitment

Our services

Preparation is key to successful 
employment ensuring employees feel safe 
in, and enjoy their work and employers get 
the best out of their team for a productive 
workplace. We offer the following:

Autism Awareness Training 
Providing an understanding of Autism for 
all staff working within an organisation.

Environmental  
assessment and guide
We provide recommendations on making 
the workplace environment autism-
friendly to support autistic employees 
achieve their full potential. 

1-2-1 coaching and mentoring 
support for Managers  
or key representatives 
A support programme for key staff and 
Mangers to develop their knowledge and 
skills in supporting autistic employees.

Access to Work 

Did you know that you can get 
government funding for a new autistic 
employee to support their induction, 
training and settling in process? The 
scheme is called Access to Work, which 
provides initial training and ongoing 
support for the autistic employees and 
their Manager. 

To discuss your personalised package 
contact Thomas@track.org.uk


